STEP 2 APPEAL OF CLASSIFICATION DECISION

Process available only to unrepresented career employees

Step II: Vice Chancellor’s Review 
The employee has 15 calendar days from the date of the letter transmitting the Human Resources' response to request further review by the Vice Chancellor, Administrative and Business Services, or the Director, UCI Medical Center. The Appeal of Classification Decision must be presented in writing to Human Resources, which will forward the request to the Vice Chancellor or Director, UCI Medical Center.

. The Vice Chancellor or Director will provide a written decision to the employee, via Human Resources, within 15 calendar days from the date of the letter of transmittal to the Vice Chancellor or Director for the employee’s Appeal of Classification Decision. 

a. The decision of the Vice Chancellor or Director will be final.

ELIGIBILITY

___ I am a career employee in a classification that is unrepresented by a collective bargaining unit (union).

___ This appeal is dated within 15 calendar days of the date I received notice that my appeal of classification decision has been denied.

POSITION STATEMENT: Please describe the reason you are appealing the classification decision..  

You may want to use concentrate your description on the following factors:

   1. Complexity of Work: Job related duties may have been undervalued in determining

                    the appropriate classification level.

                 2. Diversity of Duties: The entire scope of responsibilities may not have been fully

                    considered when rendering the initial decision. 

                 3. Independent Authority: The impact of decisions and consequence of error may not

                    have been sufficiently considered. 

                 4. Impact: Supervisory responsibilities, change in the organization, and the effect on

                    other departments or agencies, may not have been appropriately understood. 

                 5. Responsibility for Resources: The extent of the resources for which the employee

                    has responsibility including, but not limited to, human, financial, facilities, material,

                    and information systems may not have been sufficiently considered.

   6. Other
Signed: _________________________________________________________________________

Date: _____________________________________________

Print Name:  _____________________________________________________________________

